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Health Policies.
Introduction.
Healthcare providers are exposed to multiple risks in their professionals. The sector has adopted policies to ensure that the related risks are prevented or at least minimized. These policies are also followed to ensure the safety of the employees in the sector (Boden, 2015). Some of the major issues experienced in the firm include; risk of contamination during research, risk of injury from equipment, and excess workload. 
Medical Research Policy.
Medical research policy was incorporated to protect the participants from risks that may occur when dealing with harsh chemicals. The firm has invested in research to identify and treat arising diseases presented by patients. The procedures involved during research are likely to affect the health of the researchers. Therefore, the firm has installed guidelines as provided by the policy to safeguard the health of participants in research. The policy asserts that the conditions of the research laboratory should be analyzed before any experiments (Craig et al., 2016). The firm has acted on the policy by installing labels on specimens that contain blood-borne pathogens such as AIDS. The tags allow researchers to take caution during the procedures. 
The medical research policy also explains that caution should be taken when dealing with waste in the laboratory. The firm is equipped with accessible and enclosed disposal bins in each room. The bins are also distinguished by colour to differentiate diverse waste materials. The distinction protects the cleaning staff that is responsible for emptying the bins (Flin et al., 2015). Additionally, the policy also asserts that practitioners should be protected from excess workload, which is likely to cause cumulative trauma disorder. The firm will be prepared by adding more staff that will alternate shifts. The shifts will allow the researchers to take breaks and perform relaxing exercises such as stretching which is known to prevent carpal tunnel syndrome sector (Boden, 2015). 
The effectiveness of the policy will be ensured through training. Each employee will be educated on issues such as how to handle new equipment in the firm. Training will also be done frequently to update the health practitioners on new ways to ensure their safety, especially among expecting women. The policy also affirms the need for collaboration among members from all departments. The collaboration will allow the staff to share updates on their research, which will prevent the repetition of dangerous experiments (Boden, 2015). 
Medical Equipment Policy.
The staffs in the firm are also exposed to potential injury from the tools they use during medical procedures. The medical equipment policy protects the staff from harm from these tools. The policy asserts that all equipment should be scrutinized by respective professionals before they are used (Flin et al., 2015). The scrutiny should apply to all equipment ranging from simple apparatus such as blades to machines that conduct x-rays. The firm is prepared with a surveillance team to ensure that the critical machines are monitored and maintained frequently. This practice will protect accidents that may result from fault in the machines. Additionally, the pregnant staff will also be protected from harmful rays, which may cause harm to unborn babies. 
The medical equipment policy also asserts that healthcare firms should develop a cost-effective list of all necessary equipment needed for their operation. The firm will be prepared financially to include more apparatus such as goggles which will be used by researchers to protect their eyes in the laboratories during toxic experiments. Staff members will also be advised to issue a list of tools they will need to ensure their safety. Additionally, staff members dealing with critical equipment will be allowed breaks to prevent cumulative trauma disorder. The disorder may affect an employee's ability to perform, which may lead to injury when operating the tools (Craig et al., 2016). 
The medical equipment policy affirms that staff members dealing with new equipment should also be updated through training. The firm will also print out simple instructions on how to operate basic tools such as fire extinguishers which can be used to minimize the effect of accidents. The firm will also utilize collaboration from other professionals such as electricians to install machines which rely on electric power. As a result, accidents such as fire outburst will be avoided. The firm will also ensure the safe disposal of waste equipment, as explained in the policy. Safe disposal will also prevent contamination with blood-borne pathogens (Boden, 2015). 
Health Workforce Policy.
The employees in the firm also experience excess workload. The health workforce policy asserts that the healthcare providers should be enough to cater for the current and expected population. The understaffing situation experienced in the firm affects the performance at work as well as health issues among workers. Health issues associated with the condition include carpal tunnel syndrome, which results when workers spend a lot of effort inserting data in computers (Wiseman, 2016). The firm will have to allocate a budget to employ more workers to assist with excess work. The firm will also invest in an effective information system which will allow minimum data to perform analysis. More employees in the firm will also allow expecting workers to take longer breaks to protect the health of their unborn babies. 
The health workforce policy also asserts that firms should provide a learning environment for its employees (Boden, 2015). The firm will provide training to its staff members, especially interns on how to protect themselves when dealing with blood-borne pathogens. Additionally, the policy also states that employees in the health sector should be provided with a safe environment to improve their performance. The firm will provide safety tools such as enough and readily accessible gloves to healthcare providers.  
The policy asserts that healthcare firms should improve collaboration among workers. The firm is prepared to maintain positive relations by incorporating the views of the workers in decision making. Workers will be able to communicate on issues that affect their health as they perform their duties. As a result, issues such as stress from excess work can be foreseen and prevented. The environment created will allow employees to share potential dangers that may occur and opinions on how to protect themselves (Wiseman, 2016). Pregnant women will also be prevented from performing dangerous work assignments. 
In conclusion, healthcare can be described as a critical sector that requires strategies that guide performance in the work environment. Firms in the healthcare sector should ensure that the health of the employees is safeguarded as they perform their duties. Finally, the employees should also be informed on measures they need to incorporate when performing dangerous assignments to prevent deadly accidents at work (Patrick & Erickson, 2015). 
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